Bluffton Exempted Village Schools


Board of Education Agenda


Elementary Media Center


November 17, 2014
REGULAR MEETING







                          7:30 P.M.
 1.
CALL TO ORDER:
	Mr. Fruchey 
	

	Mr. Klinger 
	

	Mr. Lugibihl 
	

	Mr. Scoles 
	

	Mrs. Smith 
	


 2.        APPROVAL OF AGENDA:
            ______________ moved, seconded by ____________ to approve the agenda as (printed) (modified).
	Mr. Klinger 
	
	
	

	Mr. Lugibihl 
	
	Passed
	

	Mr. Scoles 
	
	Failed
	

	Mrs. Smith 
	
	Vote
	

	Mr. Fruchey 
	
	
	


3.
APPROVAL OF MINUTES & REPORTS:
__________________moved, seconded by __________________the following be approved:

· Minutes of the October 20, 2014 regular meeting per copies
· October 31, 2014 treasurer’s financial and investment reports as submitted
	Mr. Lugibihl 
	
	
	

	Mr. Scoles 
	
	Passed
	

	Mrs. Smith 
	
	Failed
	

	Mr. Fruchey 
	
	Vote
	

	Mr. Klinger 
	
	
	


4.
INVOLVEMENT OF VISITORS:

5. 
CONTRACTS, ASSIGNMENTS & ETC.:
__________________ moved, seconded by __________________ having passed the criminal record check and certification requirement as determined by the State of Ohio Department of Education, the following contracts/assignments and changes be approved for the 2014-2015 school year:

·   Supplemental Contracts:

	Activity
	Employee

	Sophomore Class Advisor
	Julie Oberly

	Head Middle School Boys Basketball
	Ryan Dunlap

	High School Assistant Girls Basketball
	Rachel Diller

	High School Assistant Cheerleader 
	Karen Falk

	High School Volunteer Assistant Wrestling
	Michael Nuzum

	High School Volunteer Assistant Wrestling
	Travis Kleman


· Substitute Teacher at $80.00 per day taught:
Kayla Reffitt


Sarah Jackson


Bradley Devier

Martin Jacobs
· Substitute Cafeteria Contract at $8.44 per hour worked:
Rachel Zuercher

Patricia Diller

· Substitute Secretary Contract at $10.53 per hour worked:
Rachel Zuercher

· Substitute Educational Aides Contract at $9.13 per hour worked:
Rachel Zuercher
· Long Term Substitute (20 days at $80.00; balance at BA-0 rate):

Jim Oberhaus – To be determined


Amy Butte – To be determined

The Board reserves the right to treat any offer of employment as withdrawn if the contract is not signed and returned within ten (10) business days of mailing.
	Mr. Scoles 
	
	
	

	Mrs. Smith 
	
	Passed
	

	Mr. Fruchey 
	
	Failed
	

	Mr. Klinger 
	
	Vote
	

	Mr. Lugibihl 
	
	
	


6.
HEARINGS:
 __________________ moved, seconded by __________________ the following hearings be set:

Records Commission 
Monday, December 15, 2014, at 8:00 P.M. to review the disposal of records as recommended by the treasurer (held in the superintendent’s office).

	Mrs. Smith 
	
	
	

	Mr. Fruchey 
	
	Passed
	

	Mr. Klinger 
	
	Failed
	

	Mr. Lugibihl 
	
	Vote
	

	Mr. Scoles 
	
	
	


7.
RESOLUTION:

  _______________moved, seconded by _________the Bluffton Exempted Village Board of Education 


  approve the following resolution:

Variable Hour Employees

Health Care Coverage

Based on an appropriate staffing and financial analysis, the Superintendent and Treasurer will determine whether an offer of coverage is appropriate.  The Superintendent and Treasurer have the discretion to determine whether an offer of coverage will be made.  If there is any uncertainty regarding whether an offer of coverage will be made, contact the Superintendent or Treasurer.  If an offering of coverage is appropriate, the following policy will be utilized to determine eligibility for variable hour employees.  

Variable Hour Employees (VHE) will not be offered health and prescription drug coverage if, based on the facts and circumstances at the time of hire, the VHE will likely average less than 30 hours per week.  The Bluffton Exempted Village School District will document why it has been determined that an individual qualifies as a VHE and will count hours in accordance with the following procedures to determine eligibility.

1. Look Back Period:  Hours will initially be counted for new VHE based on their date of hire.  In addition, hours will also be counted during the District’s first standard measurement period from November 1 through October 31 that overlaps with the VHE’s initial measurement period to determine the average number of hours worked.

For newly hired VHEs, the Look Back Period will begin on their first day actively working in the District and continue for 12 consecutive months from the date of hire; a 30-day Administrative Period will be used; followed by a 12-month Stability Period for qualified VHEs starting on the first day of their 13th month of hire.  Payment of premiums will be handled in the same manner as on-going VHEs.


2. If the VHE averages 30 hours or more per week, the Superintendent and Treasurer will determine if an offer of coverage is appropriate.


3. Administrative Period:  November 1 through December 31 will be used to determine the VHEs who met the requirement, offer coverage and enroll them in the District’s plan.


4. Stability Period:  January 1 through December 31 will be the timeframe those VHE who worked an average of 30-hours or more per week will be covered by the District plan if they choose to enroll.


5. Payment of Premiums:  VHEs who qualify and enroll in the District plan are required to pay the amount established in the negotiated agreement of the single premium to enroll in single coverage and the amount established in the negotiated contract to enroll in family coverage.  Payment will be taken on a pre-tax basis through salary reduction as long as the monthly salary covers the cost of the plan selected.  If the monthly salary does not cover the amount of the monthly employee contribution, a letter will be included with the paycheck explaining that payment is due within 15 days.  If payment is not received by 15 days, the VHE will be terminated from the district plan and offered COBRA coverage.  Active coverage will not be available until the next Stability Period assuming the VHE qualified during the associated Look Back Period.
	Mr. Fruchey 
	
	
	

	Mr. Klinger 
	
	Passed
	

	Mr. Lugibihl 
	
	Failed
	

	Mr. Scoles 
	
	Vote
	

	Mrs. Smith 
	
	
	


8.
APOLLO REPORT:
9.
  ADMINISTRATIVE REPORTS:
10.
ADJOURNMENT:
At ________ P.M. ____________ moved, seconded by ______________ the meeting adjourn.

	Mr. Klinger 
	
	
	

	Mr. Lugibihl 
	
	Passed
	

	Mr. Scoles 
	
	Failed
	

	Mrs. Smith 
	
	Vote
	

	Mr. Fruchey 
	
	
	


In order for the Board to fulfill its obligation to complete the planned agenda in an effective and efficient fashion, a maximum

of 30 minutes of public participation may be permitted at each meeting. Each person addressing the Board shall give his/her

name and address. If several people wish to speak, each person is allotted three minutes until the total time of 30 minutes is 
used. During that period, no person may speak twice until all who desire to speak have had the opportunity to do so.
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